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The defenders of the Tgft-Hartley Bill clalm that Congress
haes a mandate from the people to pass restrlictive labor legis-
lation. As prdof, they point to the 1946 elections. (ertainly,
those elected in 1946 have a mandate from the people, because
every legisliator has such a mandate. But the only mandate
they have is to legislate wisely, for the common good. They
have received no popular command to enact laws that interiere
with that justice which must be given to every man. If the
supporters of the Taft-Hartley measures think they are respond-
ing to the desires of the people, they have seriously misjudged
the temper of the men and women who put them in ofifice. It 1s
rank self-deception for them to speak of a mandate in this
sense.

Before the war, we were well on our way to an era of
lebor-management cooperation, which promised to bring Americen
life to new heights. But, since the war, for various reasons,
the split between labor and management has grown greater until
today the relationship 1s very dellicate. Several small but
powerful groups have worked busily widening the chasm between
labor and capital. I believe that the Taft-Hartley Bill is
the deadly fruit of this pernicious effort. It contalns some
of the most uninteiligent proposals that have come out of
our legislative halls in meny years. It is an open bidﬁ)to
industrial chaos. More than that 1t is unnecessary and dan-

gerous.

The Taft-Hartiey Bill is unnecessary because the Wagner




Act is more than adeguate to resolve the present differences
between labor and mansgement, It is true that the Wagner

Act has not entirely prevented strikes; but a strikeless
nation 13 not a free nation. Howsver the Wagner Act has
generally ensbled labor and mansgeunent to arrive at mutually
satisfactory solutions freely.. .In the past 15 years, labor
and management have, as a matter‘of”?ééOfﬁg'been increasingly
animeted by a spirit of responsibiliiy and mutusal respect,
Because they realize they are natural-pé?tners in our industrial
system, they havse cooperated‘for the WellAbeing of the nzation.
Therefore, they do not need legislatibﬁ iiKe,the.Taft-Hartley
bill to regulate their relationships.y“ﬁhat~they do need is
greater mutual respect and grester effOfﬁféﬁ-mutu&l under-
standing, But this sort of atmoSphere*éaﬁﬁot be effected by
legislation; certainly not be laws_cf'the;TéfbaHartley type,
which are designed to increase antagonigms and to decreage

the probability of lasting solubtions t¢ the problems facing
both labor and management.

These plans for labor are dangsrous, beczuse they are a
major threat to American internal peace., The Taft-Haritley
bill i1s aimed exclusively at ham-stringing labor. The alleged
interest in preserving freedom of the individual worker is
merely a smoke-screen coverning a death-blow-at all unionism,
The manifest purpose ol tals legislatlon is to cripple unions,

not to remedy their abuses. - It is-a c¢lear case of the cure




being worse than fthe disease, T these propogals are not
vetoed, they will mark the opening shot in Industrial civil
war; and the whole nation will be the victim of ons groupls
short-sgightedness, The Talt-Hartley bill 1s an invitation
to that economic barbarism from which we are barely cmerging.
The bold and unfounded assumption of this bill is that
ement is the sole offended party, the innocent victim of
labor's so-called evil machinations, It is filled with the
echoes of those good old days when labor spies were rampant
in industry; when men were hired for the smallest possible
wages; when men were fired without notice or explanation,.
It remincs us of those very good 0ld days, when justiéezwgs
only. a word, that had no relation to our industrial,pféétices;
when unscrupulous employers hired professiona13stpikeebreakers
and assassins to defend what they mockingly ¢alieleFree“
enterprise, . 1t is full of wistful_ﬁdétéiQi&-fér the time when
these same unscrupulous employers indulge&'in tactics no labor
union-has;svergéared-emplqu_,y |

The men who favor this bill ave largely the men who
opposed every social advance thils countrg'made_in the past 15
years, They opposed the forty-nour week; they opposed workmen's
compensation; they opposed the Wagne? Act;ft@e§hoppo$ed social
securlty; they opposed and killeﬁ OPA;;ﬁhey.wé?é_wrong:theg._
They are wrong now,__Withoﬁt:in any'way'@Qubfing their versonal
integrity, I say they have boen miégﬁidéd ih-the past, and they

show no improvement in the present..
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out very little aboutb

'e hear a reat deal about strzkeS’*

%h housands of lndusﬁfles t%an do taexr vork peaceably, Ve

'hear still less: about employars who stfzke_by Gostlnatel

*"

refusing to arbitrate leputea ig ?e ﬂear much aboutb

monopolistic labor"practices;ubut~précioqulittleuof:the alarming
inerease in industrial monebbiﬁ; It 1s a cynlcal JO e to speak
of monopoly in labor, while: at tne same tlme efforts to chaeck
real monopollies are circumvented,

We shall not serve the best.inﬁergéﬁS'Gf.America by
crippling the labor unions, The whoia é§ﬁQﬁfy_has benefited by
the achievements of labor unions.--Higﬁéf;aﬁéafairer wages:
decent working conditlons; stability bffﬁoﬁkérs in inéustry:f--
these are some of the accouplishments: of Jae ‘Labor unions.
Labor-managment relations are reaching a more mature end stable
level, All this is gravely threatened,byuﬁhé'Taftmﬁartley bill,
ind the bitterness and distrust that.wiil'%ééult cannot be
measured.

The Talft-Hartley bill does grave:WfOng to.that growing
aunber of employers who are sincerely trying to establish Tair
and decent relations with their employees, There are thousands_
of such employers, whe will unjustly suffer as. a result of this: '
legislation.  We might all wish that=our*cénbr885men had-used

their'energyVWithTsimilar devotlon to malntaln prlce conbrol

£o nrovlée decent housznq, and to ellmlnate race élscrlmlnaulon.v 77
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These proposals are alsd dahwefbus'to the United States
in her role ag the 1eading demooracy wn the World 'Thév aféi"

cethLn to mroduce dlsastrous dlsunitv ab a tlwe'wnen e as

.ﬁ

a nation must be unlted,r if Ve are to perlofm tbe duties

history danands of us, Yet tge Ta¢ﬁ~Hartley recommendatLons

It is not alone a uestlob 01 dwsqgreement between 1abor

and management, IU is & questlon tnat 1nt1m¢t@ly and immedlately

affects all America. If we wanbt an Amevlca thut 15 Wholly

devoted to justice and liberty 1or-a11; _111 opnose tﬁ’s tvpe:v *

of legislation, We cannot presefve free ente Drlse in ﬁﬂewlca,

unless we also preserve Ifree Tabor.. beldom”has any 1egisl tlon
30 rlcnly deserved the ﬁregldentlal vetc as dces t e ;aLt—g .
Hartley bill. | o :
Today there is a consgplracy fo dé%f&dé?fﬁéihﬁﬁéﬁfbeingg]j
If is not alone the communlsts who have enteﬂed into this
congpiracy, It is every man in tq1s woer Who denles to
another human being what God Hlmsell.ﬂas pwanued to 111 men-fﬁi;;'
personal liberty: the right to full justice; and a very sacred H
dignity;_.waen Christ told us to love one another, He was o

p”ODOS¢nF the only tefms on Whlon we could make ths NOTld

'-uorthy of hne sons of od Becaase we: 1ave'1@nor@ ne&e

”f;;unuamenral lans oz 1 fa, We utand on the b-ink of dls stef

r;;If We really 11ved up to our 1deals_o; Ghalstlanlty, and OL

"ffpatr¢otwsm,'we coula ¢ﬁ tlme

"fus;; w@ Have”a_race problem'”







